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UNION DERIVAN SA  
Prevention and Management of Criminal Risks  

COMPLIANCE POLICY 

1. INTRODUCTION  
 

Compliance with all applicable laws, particularly criminal law, is a fundamental responsibility of all citizens, 
necessary for the functioning of any society. In a business context, compliance is essential, especially given 
the significant role that companies play in the economic environment in which they operate.  

In this context, as part of Italmatch Group and in alignment with Italmatch Group Code of Ethics UNIÓN 
DERIVAN, S.A. (hereinafter "UNDESA" or “Company”) is committed to act in compliance with the existing 
laws, as applicable to its activities from time to time. Accordingly, UNDESA has implemented an Internal 
Protocol for the Prevention and Management of Criminal Risks in the field of Criminal Compliance 
(“Protocol”), in accordance with the provisions of article 31 bis of the Criminal Code and the UNE 19.601 
regulation, approved by UNDESA Board of Director.   

2. SCOPE, PURPOSE AND FUNCTIONING  
a) Scope  

The Protocol, is applicable to Undesa and all its directors, officers, employees and personnel and to anyone 
acting on Undesa behalf, with the objective to strengthen Company's organization and philosophy to 
compliance and excellence with current legislation.  
 

b) Purpose  
 
The adoption of the aforementioned Protocol, requiring all the aforementioned people to familiarize and act in 
compliance with the Protocol, will enhance Company’s ability to prevent the commission of crimes and 
therefore mitigate the risks of unwanted events and suffer sanctions as applicable. 
Any employee who violates the Protocol will be subject to discipline, which may include  
suspension of employment and salary or termination of employment. Additionally, employees can be 
personally liable for criminal activities for violations of the applicable laws and sanctions may be severe. 
 
As outlined in the Internal Protocol for Prevention and Management, the following activities may be subject 
to criminal activity. These are in line with UNDESA's standard operations. 

• Offences against Public Treasury and Social Security (Articles 305 and following of the Criminal 
Code). 
 

• Fraud (Articles 248 and following of the Criminal Code). 
 

• Offences against industrial and intellectual property, the market and consumers (Articles 270 and 
following of the Criminal Code). 

 

• Offences against the rights of workers and foreigners(Articles 311 and following of the Criminal 
Code).   
 

• Punishable insolvency (Articles 259 and following of the Criminal Code). 
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• Obstruction of enforcement (Articles 257 and following of the Criminal Code). 

 
• Discovery and disclosure of secrets (Articles 197 and following of the Criminal Code). 

 
• Offences of prevention and action against situations of harassment (Articles 173, 184 and following 

of the Criminal Code). 
 

• Money laundering (Articles 301 and following of the Criminal Code). 
 

• Environmental crimes (Articles 325 and following of the Criminal Code). 
 

c) Functioning  

To comply with the provisions of Article 31 bis of the Criminal Code, UNDESA has established a Supervision 
and Compliance Committee including internal persons and external experts. This autonomous and 
independent body will supervise the operation and manage their compliance with the policies and procedures 
introduced by the Protocol in the field of Criminal Compliance.  

On this purpose, Undesa also ensures an open-door policy to strengthen the commitment to ensure compliance 
with the Protocol. It is imperative that all individuals receiving this Policy report any suspected irregularities, 
anomalies, or violations of the Code of Ethics or the Protocol or applicable criminal regulations, with reporting 
to be made in good faith and based on reasonable indications allowing further investigation.  
 
To this end, UNDESA has also established the following channel for anonymous reporting; Ethics Line: 
Consult 
 
Individuals reporting any irregularities will be accorded the strictest confidentiality and respect. Their data will 
not be disclosed to third parties, as access to this channel is reserved exclusively for the Supervisory and 
Compliance Committee to investigate the report. The Supervision and Compliance Committee will ensure the 
confidentiality of information, evaluate such information on a case-by-case basis and, besides requesting 
further details if necessary, may ask for support to other corporate functions within their area of competence 
and/or external professional or technical consultants with the aim to adopt the most appropriate mitigations 
measures. 

 

3. TRAINING  
Undesa recognizes the importance of training as an essential part of an effective compliance program. For this 
purpose, the Company is investing in its employees’ knowledge and awareness on the Protocol and will 
continue to provide periodic training including under specific focuses. 
 

4. GOING FORWARD 
This Policy consolidates Company commitments and strengthens Company’s internal processes. Its principles 
are implemented across Undesa operations also through dedicated compliance training.  
This Protocol will be reviewed periodically, on yearly basis, or any time on needed basis, to ensure its 
continued relevance, outline a systematic approach to analyzing and anticipating potential criminal violations 
within the Company organization and any related change.  

 

https://italmatch.integrityline.com/
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